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Membership Bill of Rights

1. No person otherwise eligible for membership in this Association shall
be denied membership on a basis of unqualified equity, because of race,
creed, color, national origin, sex, age, sexual orientation/gender
identity, disability, political belief, or religious affiliation.

2. Members shall suffer no impairment of freedom of speech concerning
the operations of this Association. Active discussion of Association
affairs shall be encouraged and protected within this organization.

3. Members shall have the right to conduct the internal affairs of this
Association free from employer intervention.

4. Members shall have the right to fair and democratic elections at all
levels of this Association. This includes due notice of nominations and
elections, equal opportunity competing candidates and proper election
procedures which shall be bylaw specified.

5. Members shall have the equal right to run for and hold office subject
only to bylaw specified qualifications uniformly applied.

6. Members shall have the right to a full and clear accounting of all Union
funds at all levels. Such accounting shall include, but not limited to,
periodic reports to the membership by the appropriate fiscal officers
and periodic audits by officers elected for that purpose or by
independent auditors not otherwise connected with the Association.

7. Members shall have the right to full participation through discussion
and vote, in the decision making process of the Association, and to
pertinent information needed for the exercise of that right. This shall
specifically include decisions concerning the acceptance or rejection of
collective bargaining contracts, memoranda of understanding or other
terms and conditions of employment. All members shall have an equal
right to vote and each vote shall be of equal weight.
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Section 1.

Section 2

Article I
Name and Objective

This organization shall be known as the "Association of Professional Police
Officers," commonly referred to as A.P.P.O.

The purpose of this organization is to represent the interests of the sworn patrol
officers in the Aurora Police Department. This representation shall be with the
City of Aurora, Illinois hereinafter referred to as the "Municipality," which has
recognized A.P.P.0. as a bargaining organization for the benefit of sworn patrol
officers. The organization shall work to improve for its members wages, hours
and working conditions, and other economic advantages, through organization,
negotiations, and collective bargaining through all lawful methods. To obtain the
benefits and protection of any state, federal, municipal or common law of the
land. To improve the image of the professional police officer, and to promote
professionalism within the organization and membership .The Association shall
represent patrolman in grievances and matters of discipline and discharge with the
police department/Municipality. A.P.P.O. shall be a nonprofit organization with
operating funds derived from the payroll contributions of its members, and/or
donations, for the sole benefit of the patrol officers of the Aurora Police
Department. The accumulated funds are to be used for, but not limited to, legal
defense, negotiation expenses, charitable contributions, and Association expenses.

Article II
Membership

Section 1 The membership ofthe Association ofProfessional Police Officers shall consist
of and limited to, current or retired, sworn patrol officers within the Aurora Police
Department.

Subsection a Associate Member: An associate member is any sworn patrol officer that has not
completed their fifteen (15) month probationary period, and any former voting
member who has retired from the Aurora Police Department as a sworn patrol
officer. These members have the right to attend meetings, participate in
conversations, but have no right to vote. Probationary officers have the benefit of
the collective bargaining contract in regards to wages and benefits, but are "at
will" employees of the Municipality, and cannot be represented by the Association
in any disciplinary matter.
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Subsection b Voting Member: All dues paying members who have completed their fifteen (15)
month probationary period. A voting member is entitled to full rights under the
collective bargaining contract, and Association representation in disciplinary
matters. A voting member, in good standing, has the right to nominate, and vote,
express opinions on all subjects before the Association, to attend membership
meetings, express views, arguments and opinions on all matters and business,
assemble freely with other members, and generally to participate in the activities
of the Association in a responsible manner consistent with good conscience, in
order to discuss factually and honestly the issues upon which the membership
must base its decision.

Subsection c Non-Member: Any sworn patrol officer who would be eligible to join the
Association, but opts not to, or a voting member who elects to resign from
Association are required to pay all dues in the amount equal to that of a voting
member (Fair Share). A non-member will be entitled to all rights under the
collective bargaining agreement. A non-member is not entitled to Association
representation in any disciplinary matter, and is not entitled to participate in extra
jobs.

Subsection d Application for Membership: An application form, and dues payroll deduction
authorization form, will be provided to all new sworn employees upon their date
ofhire. Applications will be accepted upon completion.

Subsection e Certificates of Membership: (to be determined)

Suggestions for this section have been to issue members an Association card
similar to the ones issued by the PBPA.

Subsection f Issuance of Certificates: When the application for membership to the Association
has been made and all dues have been paid the Secretary shall deliver to the
member a certificate ofmembership.

Subsection g Membership Resignation: Any member may resign from the Association by
submitting written notice to the Executive Board. The notice will be accepted
without prejudice, and the member will be removed from voting member status,
within thirty days ofhislher resignation, to non-member status. Non-members
may reapply for voting membership at any time. Renewed applications must be
presented to any Executive Board member, and voting status will be resumed
within thirty (30) business days.

Section 2 Duties of Members: It is the voting member's responsibility to update hislher
personal contact information with the Secretary to ensure access to the
Association website, and to receive emergency notifications. Voting members
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have a responsibility to check the Association website and bulletin board every
day to ensure they are informed of all Union votes, meeting schedules, and
activities. Voting members must notify an Executive Board member of any
disciplinary action brought against them, as soon as possible, and the
circumstances surrounding that action, if the voting member is seeking
Association representation.

All members are subject to the rules, and procedures as described in the
Association's bylaws.

Section 3 Member In Good Standing: A member in good standing shall maintain the
following, but not limited to, attributes: current with dues payment, generally is
supportive of the Association goals and ifin disagreement with a goal(s),
participates in the improvement of the Association, conducts themselves in a
mature, responsible manner, and adheres to the bylaws/rules of the Association.

Subsection a Member Suspensions Violation or abuse of rights, and privileges of membership,
or engaging in conduct prohibited by this section, shall be considered conduct
unbecoming of an Association member. Violators are subject to disciplinary
action as determined by the Executive Board. Violators can be suspended from
participating in Association extracurricular activities not to exceed three hundred
sixty-five (365) days. The Executive Board will notify a member, in writing, of
any intent to suspend their extracurricular activities. The member may submit a
written request for a hearing with the Executive Board within in ten (10) calendar
days of that notification. Upon receipt of the member's written request, the
Executive Board will meet with the member as soon thereafter as practical.

Disciplinary action brought by the Executive Board may be reversed by a twenty­
four (24) hour, majority (51 %) vote of the membership. Suspended members must
request, in writing, to any Executive Board member, within ten (10) calendar days
ofbeing suspended, for a twenty-four (24) hour majority vote to be held. The
twenty-four (24) hour vote will be held as soon thereafter as practical.

Article III
Dues and Fees

Section 1 Dues: The dues for the membership shall be set by a majority vote of the
membership. A payroll deduction of dues will occur each pay period. Members
who resign from voting member status, or reapply to voting member status are
required to pay a resignation/reinstatement fee of$25.00 per application (see
Appendix A).

4



Section 1

Section 2

Section 3

Section 4

Section 5

Section 6

Section 7

Section 8

Article IV
Meetings

The Association hereby adopts Roberts Rules ofOrder in conducting meetings
(see Appendix B).

Fiscal YearlAnnual Meeting: The fiscal year for the Association will be January
1sl through December 31 sl of each year or as set by the majority vote of the
membership. The annual meeting of the Association shall be held during the
second full week of January at 6:30 p.m.. Notification of the date and location will
be posted on the Association website, and bulletin board, not less than thirty (30)
days prior to the meeting.

Regular Meetings: Regular Association meetings will be held the second or third
week ofeach month. The date, time, and location will be posted on the
Association website, and bulletin board no later than thirty (30) days prior to the
meeting. Meetings can be cancelled due to unforeseen circumstances, however,
rescheduled meetings must be posted not less than seventy-two (72) hours prior to
the rescheduled date.

Special/Emergency Meetings: Special or emergency meetings can be called by
the Association President, or four members of the Executive Board, or not less
than twenty (20) percent of the membership. The date, time, and location will be
posted on the Association website and bulletin board not less than forty-eight (48)
hours prior to the meeting.

Meeting Locations: Meeting locations for the annual, and regular meetings will be
set by the President. If the membership objects to the location the objection can be
voiced at the next regular or special meeting. A majority vote of the membership
present at the meeting will determine a new location. Special, and emergency
meeting locations, will be set by the President as practical for the situation.

Motions on the Floor: Any voting member may make a motion on the floor of any
Association meeting. Motions made on the floor, and seconded remain on the
floor for discussion until voted on or removed by the maker. The maker can
revise, or withdraw hislher motion prior to any vote.

Quorum: Fifteen (15) percent of the voting members are required at any regular
meeting to constitute a voting quorum.

Executive Board Meetings: The Executive Board shall hold meetings as
necessary to conduct day to day operations. A quorum of at least five (5) board
members is required to enact any board decision.
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Article V
Voting

Section 1 The membership is the highest authority ofthis Association. All reasonable effort
will be made to ensure that each voting member has the opportunity to vote on
any significant issue. Though not specifically defined, "significant" refers to
those issues a reasonable person would consider to have a meaningful impact on
the membership body. All votes will be by secret ballot, and those members
responsible for tabulating ballots will be held to a high standard of confidentiality.

Subsection a Mandated Twenty-four (24) Hour Vote: A twenty-four (24) hour, majority (51 %)
vote of the membership is required for resolution of any contract or collective
bargaining issue, to endorse any political candidate, support any political agenda,
change any bylaw, or elect any Executive Board member.

Section 2 Voting at Meetings: Each voting member will be entitled to one vote on any
matter by voice, unless the majority of the membership in attendance demand a
twenty-four (24) hour vote. Should there be less than a quorum (fifteen (15)
percent ofvoting members), present at a meeting, all significant voting must be
carried to the next regular meeting, or put to a twenty-four (24) hour vote.

Section 3 Twenty-four (24 Hour Voting): All voting will be conducted electronically on the
Association's website. Forty-eight (48) hour notice of any vote will be posted on
the Association website, and bulletin board. Any voting member without
personal computer access may submit a written ballot provided by a nominating
committee member. The voting member will submit their written ballot to a
nominating committee member in a sealed, initialed envelope within the twenty­
four (24) hour voting period. Prior to the official end ofthe twenty- four (24) hour
vote, two committee members will electronically enter the written ballots onto the
Association's website. Both committee members will initial the official
membership voting roster next to the voting members name whose vote was
submitted on their behalf.

In the event that the Association web site is inoperable, a paper ballot will be
provided to the voting membership, and the ballot box will be placed at the front
desk. Voting members will initial the official voting membership roster when
placing their ballots into the box. Absentee ballots will be provided to the voting
membership as described in Article V Section 4.
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Section 4

Section 5

Absentee Ballots: All voting will be done electronically on the Association web­
site, allowing voting from any distant location. In the event the Association web­
site is inoperable, and a written ballot is used, absentee balloting will be allowed.
A member may vote by absentee ballot if the selected date of any vote presents an
undue hardship (i.e.; the member is out of town on that date, family emergency,
medical issues). An absentee ballot may be obtained from any nominating
committee member, prior to the official vote. Absentee ballots must be returned to
a nominating committee member in a sealed, initialed envelope prior to the
official start of the twenty-four (24) hour vote. The nominating committee
member will retain the sealed ballot until the start of the official vote. The sealed
envelope will be opened in the presence of two nominating committee members,
and the ballot will be placed in the ballot box. Both committee members will
initial the official membership voting roster next to the voting member's name
whose vote was submitted on their behalf.

Vote Counts And Recounts: The website administrator, and the nominating
committee members will be responsible for documenting all electronic votes, and
reporting those vote totals to the Association's Executive Board, and membership.
The nominating committee will be responsible for counting all paper ballots. Any
candidate seeking election to the Association Executive Board or a representative
for that candidate, may be present during any vote count, or recount. Any
candidate may request a recount of election ballots by bringing forth a motion on
the floor ofany membership meeting. A majority vote, fifty-one percent (51 %) of
the voting membership present, is required to enact a recount.

Article VI
Executive Board Members And Duties

Section 1 The Association's Executive Board Members shall consist ofa President, Vice­
President, Secretary, Treasurer, Representative At Large #1, Representative At
Large #2, and a Sergeant At Arms.

Subsection a All Executive Board Members shall represent all members of the Association to
the best ofhis/her ability in any investigative action, grievance or OPS procedure
to ensure fair, and impartial disciplinary hearing procedures.

Executive Board members shall represent the membership to the best of their
ability in all contract and benefit negotiations. This representation shall be for the
purpose of the establishment and maintenance of fair and proper wages, hours of
employment, working conditions, to support and advance appropriate pension
plans, benefits, effective collective bargaining, fair and impartial disciplinary
hearing procedures. At no time shall a board member act on their own interest
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over that of the will of the membership majority.

All board members are FIDUCIARIES (Guardians) ofthe Association and as
such are held to the following test for all decisions: "Would the majority of
persons of similar knowledge, background and experience make the same
decision?"

Subsection b Increase/Reduction in Executive Board: The decision to increase or decrease the
number of members on the Executive Board shall be based upon a formal
recommendation. A motion to increase or decrease the Executive Board may be
brought by the membership at any Association meeting. The President shall
appoint three voting members to serve on a committee. The committee will
research the need to increase or decrease the Executive Board based on the current
needs of the membership. The committee shall report its recommendations to the
Executive Board and the membership at the next regularly scheduled Association
meeting. A motion may be made on the floor to increase or decrease the Executive
Board, based on the committee's findings. If the motion is brought forth, and

passed by a voting membership quorum, a twenty-four (24) hour vote will be held
within ten (10) calendar days.

Section 2 President: The President of the Association shall preside at all meetings. The
President shall make all committee, and Union Steward appointments as required
whenever necessary to carry out the purposes and administration of the
Association. The President shall be an ex-officio member of all committees. The
President shall represent all members of the Association to the best of his/her
ability in any investigative action, grievance or OPS and ensure fair and impartial
disciplinary hearing procedures. The President shall be responsible for the content
of all entries on the Association website.

Section 3 Vice-President: In the absence or disability of the President, the Vice-President
shall assume all the President's duties.

Section 4 Secretary: The Secretary shall keep the minutes of all meetings of the board, and
membership, shall keep accurate accounts of membership, and other Association
affairs, shall receive and maintain all communications and records of the
Association, shall at all times have hislher books and papers in order for
examination by any of the Executive Board members. The secretary will be
responsible for supplying the Association meeting minutes to the website
administrator for posting on the site.

Section 5 Treasurer: The treasurer shall receive all monies for the Association, giving
hislher receipt therefore and hold them subject to the order and direction of the
Executive Board. The treasurer shall keep and account for receipts and
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Section 6

Section 7

Section 8

Section 9

Section 1

Section 2

disbursements. The Treasurer shall at all times have hislher accounts in order for
examination by any Executive Board member. The treasurer shall be responsible
for filing the Association's taxes prior to April 14th of any year.

Representative at Large #1: The Representative At Large #1 will serve as a liaison
between the membership, and the Executive Board, will be responsible for
securing meeting locations/preparations, and shall preform all duties as assigned
by the President.

Representative at Large #2: The Representative At Large #2 will serve as a liaison
between the membership, and the Executive Board. He/she will serve as the
coordinator of extra jobs, serve as the liaison between the staff of APD and the
membership regarding extra job issues, and shall preform all duties as assigned by
the President.

Sergeant at Arms: The Sergeant At Arms is responsible for maintaining order at
all Association meetings. He/she will serve as a liaison between the membership,
and the Executive Board, and shall preform all duties as assigned by the President.

Executive Board Stipends: All Executive Board members, in consideration for
their services, shall be given a stipend in compensation for their time, and
commitment given to the Association. This stipend shall be paid in December for
the preceding years service. The stipend will be prorated for less than a full years
service. The stipend amounts shall be set, and adjusted by the membership as
needed (see Appendix C).

Article VII
Executive Board

Eligibility, Nominations. Terms, Elections, Election Ballots,
Nominating Committee, Vacancies, and Removal

Eligibility: Any voting member with five (5) or more years experience as a patrol
officer for the city of Aurora.

Nominations: Any eligible voting member may run for office, by written notice of
their intent, submitted to any nominating committee member. The written notice
of intent must reflect the position they are running for, and their date ofhire. The
written notice must be submitted between November 15th

, and November 30th of
the corresponding election year. Should there be cause to hold a midterm election,
the Executive Board will set the parameters regarding dates for the submission of
letters of intent, and the date of the actual midterm vote.
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Section 3

Section 4

Section 5

Section 6

Section 7

Section 8

Section 9

Tenns: The President, Vice-President, Secretary, Treasurer, Representative At
Large #1 and #2 shall serve a four (4) year tenn. The Sergeant At Anns shall serve
a two (2) year tenn.

Starting Tenn Dates:

Schedule A: President
Treasurer
Representative At Large #1
(Beginning 2014, and every four (4) years thereafter, 2018, 2022, 2026,
2030,2034,2038,2042, 2046 etc.)

Schedule B: Vice-President
Secretary
Representative At Large #2
(Beginning 2012, and every four (4) years thereafter, 2016, 2020, 2024, 2028,
2032,2036, 2040, 2044 etc .)

Schedule C: Sergeant At Anns
(Beginning 2012, and every two years thereafter, 2014, 2016, 2018, 2020, 2022,
2024, 2026, 2028, 2030, 2032, 2034, 2036, etc.)

Elections Dates: Elections will be held between December 1st, and December 15th

prior to the January tenn dates. The Executive Board will set a specific date, and
give, not less than, seventy-two (72) hour notice to the membership prior to the
election.

Election Ballots: All election ballots will reflect the candidates name, the position
they are running for, years of service with the department, and the number of
Association meetings they have attended in the twelve months preceding the
election.

End ofTenns: Upon completion of the ballot counts, and the announcement of the
newly elected Executive Board members, the new members will immediately
assume their elected positions.

Unopposed Candidate: An unopposed candidate for any office shall be deemed
the elected winner, and shall take office at the same time as the elected Executive
Board members.

Executive Board Vacancies: Any vacancies incurred on the Executive Board shall
be filled by special election. The election shall be held as soon as practical
following the vacancy. The election will be held to fill the vacancy for the

10



duration of that current term. The Executive Board will set the dates for letters of
intent to be submitted to the nominating committee, and will set the date for the
election. The membership will be notified forty-eight (48) hours prior to the
election.

Section 10 Nominating Committee: A nominating committee shall be appointed by the
President each September. The committee shall be made up of five (5) voting
member volunteers. The committee shall serve for twelve (12) months.

Subsection a Confidentiality: Each committee member is entrusted by the membership to
respect all member's privacy. By accepting the position, each committee person
understands that they are precluded from discussing any members vote entrusted
to them.

Subsection b Responsibilities: The nominating committee will be responsible for collecting any
letters of intent from members seeking a position on the Executive Board,
validating a candidate's eligibility to run for office, the distribution of absentee,
and non-electronic ballots, the counting of all ballots, and certifying the results of
any election/vote.

Subsection c Removal of Committeeman: If a member of the nominating committee runs for
any elected position he/she will be removed from the committee for that election.
Any breach of confidentiality, by a committee person, regarding a member's vote
will terminate the committeeman's position.

Section 11 Removal of Executive Board Member: If any Executive Board member's
leadership and actions are not such as to inspire confidence, keep members active,
benefit the members or service them as they should be served to maintain and
advance the organization, they may be removed.

A motion may be made at any regularly scheduled meeting, by any voting member
for a vote of no confidence. If seconded by another voting member, and affirmed
by a quorum (at least fifteen (15) percent of voting members present), a twenty­
four (24) vote will be held, within ten (10) calendar days, to remove the board
member. In the event there is not a quorum present at the meeting, the request
will be tabled until the next regularly scheduled meeting. The membership will be
notified that a vote ofno confidence has been requested, and a quorum vote will
be sought at the next regularly scheduled meeting. In the event no quorum vote
can be established, the original request will be dismissed.

Any Executive Board member removed from the board by a vote of no
confidence, shall be removed immediately without prejudice. The member shall
retain hislher voting member status within the Association
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Section 1

Section 2

Section 3

Section 4

Section 5

Section 6

Article VIII
Contracts, Labor Agreement, and Finances

Contracts: The Executive Board may not enter into any contract, oral or written,
without the authorization of the membership, in an amount in excess of two
thousand five hundred ($2,500.00) dollars.

Labor Agreement: The Executive Board is precluded from accepting a new or
modified labor agreement, memorandum ofunderstanding, concession agreement,
or any instrument that would alter the existing Labor Agreement between the
Association, and the City ofAurora, without the authorization of the membership.

Membership Authorization: Authorization of the membership is defined as a
twenty-four (24) hour majority vote.

Checks/Drafts: All checks, drafts or other orders for payment of money, notes, or
other evidence of indebtedness issued in the name of the Association, shall be
signed by two ofthe following board members: President, Vice-President,
Treasurer, or Secretary.

Deposits: All funds of the Association shall be deposited from time to time to the
credit of the Association in banks, trust companies or other depositories as the
Executive Board may select.

Gifts/Donations: The Executive Board may accept, on behalf of the Association,
any contributions, gifts, bequests or devise for the general or special purpose of
the Association.

Article IX
Legal Counsel and Legal Assistance For Members

Section 1 Legal Counsel: The Executive Board and legal committee will hire or retain an
attomey(s) to be recognized as the Association's house counsel on an annual
basis.

Subsection a Annual Review: The President will draw five (5) volunteers from a pool of
voting members to form a legal committee. The Executive Board, and the
committee will preform an annual review of the house counsel's activities. The
review will include the following:

(1) Total number of OPS complaints, grievances, and arbitrations including their
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outcomes ( wins, losses, and uncontested).

(2) Breakdown of types of cases, citizen/department generated complaints, and
number ofofficers charged.

(3) Breakdown of billable hours by case, date, and activity.

Upon review ofthe prior years legal activities the Executive Board, or the legal
committee may recommend to retain the prior year's attomey(s) or make a change
counsel.

Subsection b Change OfHouse Counsel: Upon completion of the annual review, followed by a
recommendation for change, the legal committee, and Executive Board will
interview, and research three viable candidates for consideration. The Executive
Board, and the legal committee will vote to select the new counsel. All off duty
members are encouraged to attend the procedures as silent observers.

Subsection c Legal Assistance To Members: The Association will provide house counsel to
represent it's voting members in OPS, and grievance matters. If the voting
member chooses to obtain private counsel he/she may do so, at no cost to the
Association. A member may submit a written request seeking financial aid
towards the cost of their private counsel. The Executive Board will decide to
approve or disapprove the member's request based on the circumstances of the
case. If the Executive Board grants financial aid to the member it will be limited
to the current hourly rate of the existing house counsel. Payment will be made to
the private counsel directly when the Treasurer is presented with proof of services
rendered. If the board denies the member hislher request for financial aid the
member may request to be heard at the next scheduled Association meeting, or if
there are time restraints, a special/emergency meeting, and request assistance from
the membership directly. A motion may be made, seconded, and the decision of
the members present, will determine the member's financial assistance.

Article X
Union Stewards

Section 1

Section 2

Appointments: Association Stewards shall be appointed by the Association
President. Stewards must have a minimum of three years as a sworn officer with
the city of Aurora, and be a voting member.

Duties: Association Stewards shall represent all voting members of the
Association to the best ofhislher ability in any investigative action, grievance, or
OPS, and ensure fair and impartial disciplinary hearing procedures. Stewards will
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Section 3

Section 4

Section 1

Section 1

Section 2

serve as a liaison between the Association membership, and the Executive Board.
Stewards will be required to attended mandated training as requested by the
Executive Board.

Training: The Executive Board will be responsible for ensuring that each
appointed Steward receives appropriate training in grievance/OPS procedures, and
critical incident protocol.

Number of Stewards: (Reserved)

The proposed change to this section would allowfor three(3) Stewards perpatrol
shift, and three (3) Stewards to cover all additional units. Contractually we are
currently allowedfour (4) total Stewards. Hopefully this issue will be resolved
during the current contract negotiations.

Article XI
Amendments To Bylaws

Procedure: Any member seeking to change or amend the bylaws may present a
written request to the Association Secretary. The request must include a type
written copy of the proposed change. The Secretary will add the proposed change
to the Association website for viewing. The Secretary will add the proposed
change to the next regularly scheduled Association meeting agenda, and will
notify the membership of the same, on the Association bulletin board, and
website. At the next Association meeting the proposed change will be read by the
Secretary, and the floor opened for discussion. Following the discussion, the
membership may make a motion to hold a twenty-four (24) vote to pass or reject
the proposed change.

Article XII
Association Website

Website Administrator: The President of the Association is responsible for
securing a confidential website administrator. No material will be added to the
website without authorization of the President.

Member Accessibility: It is the responsibility of each Association member to
log onto the Association website using a private e-mail address, and establishing
their individual password to obtain access.
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ADDENDUM

INTERIM TERMS

In order to make the transition, from the old bylaws to the new bylaws, there will be a one time
adjustment in the terms for the Executive Board, and a reduction in stipends for the first year of
implementation.

Currently all ofthe board positions, with the exception ofthe President, and Vice-President, would
be up for election in April of2011. Under the new bylaws, ifthe Vice-President served the standard
four year term, the next election for that position would not come up again until December of2016,
extending the current term by two additional years. In fairness to the membership, this position will
be added to the upcoming election. The positions up for election in December of 2010, and the
length of the transitional terms are as follows:

POSITION

Vice-President
Secretary
Treasurer
Representative At Large #1
Representative At Large #2
Sergeant At Arms

LENGTH OF TERM

5 Years
5 Years
3 Years
3 Years
5 Years
3 years

END OF TERM

2016
2016
2014
2014
2016
2014

Any current board member who is reelected to the board in 2011 will have their annual stipend
reduced by three months (January 2011 - March 2011). All stipends will be paid in December of
2011.
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APPENDIX A

Current member dues are $15.00 per pay period
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APPENDIXB

Robert's Rules of Order - Summary Version

1. For Fair and Orderly Meetings & Conventions Provides common rules and procedures for deliberation and debate

in order to place the whole membership on the same footing and speaking the same language. The conduct ofAll business is

controlled by the general will of the whole membership - the right of the deliberate majority to decide. Complementary is the

right of at least a strong minority to require the majority to be deliberate - to act according to its considered judgment AFTER a

full and fair "working through" of the issues involved. Robert's Rules provides for constructive and democratic meetings, to

help, not hinder, the business of the assembly. Under no circumstances should "undue strictness" be allowed to intimidate

members or limit full participation. The fundamental right of deliberative assemblies require all questions to be thoroughly

discussed before taking action! The assembly rules - they have the final say on everything! Silence means consent!

Obtain the floor (the right to speak) by being the first to stand when the person speaking has finished; state

Mr./Madam Chairman. Raisingyour hand means nothing, and standing while another has the floor is out of

order! Must be recognized by the Chair before speaking!

Debate can not begin until the Chair has stated the motion or resolution and asked "are you ready for the

question?" If no one rises, the chair calls for the vote!

Before the motion is stated by the Chair (the question) members may suggest modification of the motion; the

mover can modify as he pleases, or even withdraw the motion without consent of the seconder; if mover

modifies, the seconder can withdraw the second.

The "immediately pending question" is the last question stated by the Chair! Motion/Resolution - Amendment­

Motion to Postpone

The member moving the "immediately pending question" is entitled to preference to the floor!

No member can speak twice to the same issue until everyone else wishing to speak has spoken to it once!

All remarks must be directed to the Chair. Remarks must be courteous in language and deportment - avoid all

personalities, never allude to others by name or to motives!

The agenda and all committee reports are merely recommendations! When presented to the assembly and the

question is stated, debate begins and changes occur!

The Rules
Point of PriVilege: Pertains to noise, personal comfort, etc. - may interrupt only if necessary!

Parliamentary Inquiry: Inquire as to the correct motion - to accomplish a desired result, or raise a point of order

Point of Information: Generally applies to information desired from the speaker: ") should like to ask the

(speaker) a question."

Orders of the Day (Agenda): A call to adhere to the agenda (a deviation from the agenda requires Suspending

the Rules)

Point of Order: Infraction of the rules, or improper decorum in speaking. Must be raised immediately after the
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error is made

Main Motion: Brings new business (the next item on the agenda) before the assembly

Divide the Question: Divides a motion into two or more separate motions (must be able to stand on their own)

Consider by Paragraph: Adoption of paper is held until all paragraphs are debated and amended and entire

paper is satisfactory; after all paragraphs are considered, the entire paper is then open to amendment, and

paragraphs may be further amended. Any Preamble can not be considered until debate on the body of the

paper has ceased.

Amend: Inserting or striking out words or paragraphs, or substituting whole paragraphs or resolutions

Withdraw/Modify Motion: Applies only after question is stated; mover can accept an amendment without

obtaining the floor

Commit /Refer/Recommit to Committee: State the committee to receive the question or resolution; if no

committee exists include size of committee desired and method of selecting the members (election or

appointment).

Extend Debate: Applies only to the immediately pending question; extends until a certain time or for a certain

period of time

Limit Debate: Closing debate at a certain time, or limiting to a certain period of time

Postpone to a Certain Time: State the time the motion or agenda item will be resumed

Object to Consideration: Objection must be stated before discussion or another motion is stated

lay on the Table: Temporarily suspends further consideration/action on pending question; may be made after

motion to close debate has carried or is pending

Take from the Table: Resumes consideration of item previously "laid on the table" - state the motion to take

from the table

Reconsider: Can be made only by one on the prevailing side who has changed position or view

Postpone Indefinitely: Kills the question/resolution for this session - exception: the motion to reconsider can be

made this session

Previous Question: Closes debate if successful- may be moved to "Close Debate" if preferred

Informal Consideration: Move that the assembly go into "Committee of the Whole" - informal debate as if in

committee; this committee may limit number or length of speeches or close debate by other means by a 2/3

vote. All votes, however, are formal.

Appeal Decision of the Chair: Appeal for the assembly to decide - must be made before other business is

resumed; NOT debatable if relates to decorum, violation of rules or order of business

Suspend the Rules: Allows a violation of the assembly's own rules (except Constitution); the object of the

suspension must be specified
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President

Vice-President

Secretary

Treasurer

Representative At Large #1

Representative AT Large #2

Sergeant At Arms

APPENDIXC

Executive Board Stipends

$2,500.00

$2,000.00

$1,500.00

$1,500.00

$1,000.00

$1,000.00

$1,000.00
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